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Twelve Family-Friendly Employment Policies and Practices
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Episode 9:

Bringing your kids if unattended to your workplace

Can ease your worries
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What makes the best boss?

The best boss is the one who is
understanding towards his staff.

Patrick, keep up the good work!

Here are a few common problems among
staff.

One is that they don’t focus their minds on
their work and use their mobile phones in
secret.
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Another is that, when they see their boss
leave the office,

they play hide-and-seek with him.

It is because they’re in a hurry to serve
another “boss”.

So, if we, the “bosses”,

are here to encourage them in the office,
they will no longer be distracted.

The best boss is the one who is

understanding towards his staff.
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Bringing your kids if unattended to your
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workplace

Can ease your worries

Finish your work before you go.
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[ Host session ]
Working parents need to serve their boss in
the office.
After work, they have to serve another
“boss” at home.
But when no one can help look after your
kids at home,
you will surely be at a loss.
While at work, if you keep in mind your
kids who are left at home,
you will find it difficult to focus your
attention on your work.
It is beyond our expectations that Jackeline
Beauty Salon
has come up with the idea of allowing its

staff to bring their kids to work.
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[ Interview with the Company session]
90% of the staff in our company are female.
Hence, | know family-friendly measures
are very important to our company.

Most of the time we discovered that

our staff were fretting about their children
while at work

if they got no one to look after their kids.
Since I’m also a parent,

| fully understand their feelings in this
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situation.

That’s why we launched a scheme

for our staff to bring their kids to work.

Ever since the introduction of the scheme,
our staff who bring their kids to the office
are working with relief

and their family problems have been solved.
Our gain from the scheme is

our staff can work without worries.

In the end, there will be better work

performance and business results.
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When my son was three years old,

| took him to work occasionally.

When my younger son was born,

it would be rather tough for my mum to look
after two Kids.

Therefore, most of the time, my elder son

would stay with me in the office.
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After school, | come here for a bite

before going to my tutorial class.

After the tutorial class,

I’d come here again to help bring some food
home.

The upside is | don’t need to worry about
him being left at home.

I’m also able to follow-up closely on
different aspects of his life.

This will help me foster a good sense of
belonging.

My company is just like a family to me.
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Bringing your kids if unattended to your
workplace
Can ease your worries
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Please visit the Family Council website at
www.familycouncil.gov.hk

for more family-related information.




