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Twelve Family-Friendly Employment Policies and Practices
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Episode 4:

Trade one day’s salary

for two days’ leave

Under a modern staff management system

=Eivg English translation
CEREIE! T ] [ Theatre session]
A > A 22 2 Hey kid, don’t you want it too?
AT o IR No, thank you...
B LB s 9 Are you selling your Game Player or not?
e Hello?
o Y > FRIRFEE AR Yes, speaking.  Okay, I’ll be right there.
AFEE Excuse me.
KR TFEERESE Something’s up with my son at school.
WEE T | have to go now.
HEEREE R RIEEFK Actually, | called you, Mrs. Li, today
ERAREE T because | found that
S FER PR I AfE 32 Chi Ming has been borrowing money
B PR T EEER everywhere.
RN ST WSS And, no matter how hard I’ve tried to ask
PRV T i — TR —EE him,
he refused to tell me the reason.
Therefore, | would like to know what
happened.
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Mummy,

Is this enough for you to take one day off?

£ Sure, son.
2 m] DB K And good enough for two days.
SFEE | HMRE A 2 vl DARE R T 2 Hooray! Then you can spend time with
me, right?
— H#Hi7Ki H B Trade one day’s salary for two days’ leave
B TEHRARL Under a modern staff management system
[ EFrE7 ] [ Host session]

g EIEE 0 55 = RER(E AR R
EEEcH o 55U RIRE AT — KRR

B AT DA — K T R (B
s—at Ao

Wow, take three days off and then I can have
10 days’ leave during Easter holidays and
the Ching Ming Festival.

For Christmas and the First Day of January,
if | take four days off, | can have 11 days for
my leave.

On top of that, | can trade one day’s salary
for two days off.
Let me do a count. Five day’s salary can

be in exchange for a 10-day holiday.
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Now I’ll certainly have time to travel with

my family.
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The Hong Kong Broadband Network
implements a “Bonus Leave” scheme.
Eligible employees

will receive bonus

and are allowed to trade one day’s salary for

two days off.
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[ Interview with the Company session ]

When we were talking about family friendly
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practices,

there is a rationale behind actually.

If our staff are in good health,

they can have a happy family life.

When the above two conditions are met,
they will be much more happy at work.

| think their productivity will also be

increased.
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We hope our colleagues can trade one day’s
salary for two days’ leave.

If they want to take more time off

to pursue their dreams

or to fulfil their family status,

we do hope to offer them this flexible option

one more time.
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Back then, | wanted to travel to Tibet with
my husband.

It has been our dream for long.

We hoped to finish this trip before we had
our children.

Just then, my company launched the “Bonus
Leave” scheme.

It was perfect for me.

So | travelled with my husband

to Tibet for 19 days.

When we were back,

we could proceed with our second plan

without worries.
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The implementation of the scheme results in
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a better working atmosphere.
And the productivity of a single day or so is

no longer our focus.
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Trade one day’s salary for two days’ leave

Under a modern staff management system
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Please visit the Family Council website at
www.familycouncil.gov.hk

for more family-related information.




